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Chairman’s Welcome Note
Dear Esteemed Members,

Welcome to the CEOrt’s inaugural
newsletter issue – “Roundtable News”.
The organisation’s membership base is
growing and it is important to ensure
members continue to be well- informed
of the CEOrt’s on-going advocacy efforts
to ensure inclusivity and to encourage
collaboration at all times.
Published quarterly, the “Roundtable News”
will provide highlights on developments
within the organisation’s focus areas and
business environment agenda as we embark
on what promises to be another eventful
year for the CEOrt.

closely with the Ethics Secretariat in realizing
the launch of the National Integrity Pledge.
The launch also signaled recognition from
government that the scourge of corruption,
which had swept across the nation, hindering
efforts of economic development, could no
longer continue unabated.
The National Integrity Pledge provides
the opportunity for leaders to publicly
affirm their commitment to ethical codes
of conduct. With this in mind, I urge all

Through this strong and unwavering
stance on tackling corruption and ensuring
ethical leadership, the CEOrt witnessed its
collaborative efforts with the President’s
Office, Ethics Secretariat culminate in the
auspicious launch of the National Integrity
Pledge for Public Leaders, Public Servants
and Private Sector.
The highly publicized event, was an
important first step in the fight against
corruption and the CEOrt is proud to
have been selected by government as the
preferred private sector partner to work
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Finally, we cannot reflect on 2015
without taking a moment to recognise
the momentous event, which will be
remembered as a significant turning point in
Tanzania’s colourful private sector history
– The Private Sector Engagement with
President John Pombe Magufuli, hosted on
3rd December 2015.
The CEOrt is extremely proud to
have secured a meeting with the newly
elected President Magufuli so early in his
administration. More importantly, President
Magufuli chose this platform to affirm his
strong support of the private sector and
voice his expectation that the private sector
should perform as a strong and dependable
engine of economic growth, contributing
significantly to GDP growth and creating
meaningful jobs.

As we push forward with our agenda for
the year ahead, it is important to reflect
on what a profound year 2015 was for the
organisation; a year of many firsts.
Recognising that the country’s development
efforts were continually undermined
at every turn by corrupt leaders who
continued to pilferage the country of its
natural resource wealth with impunity,
the CEOrt made concerted efforts within
the media and through various forums, to
highlight the long-term devastating effects to
the country’s economic development should
the corruption trends continue unchecked.

ready to take a strong stance in the quest
for long-term economic development in
Tanzania. Furthermore, the Presidential
Aspirant’s Debates helped promote greater
awareness of the voters’ rights to discern
the leadership qualities of those vying for
the country’s topmost leadership position
and to determine their capability in driving
meaningful growth in the country.

Ali Mufuruki signing the National Integrity Pledge
for Private Sector leaders during the launch event.

members of the CEO Roundtable to sign
the National Integrity Pledge as a badge of
commitment to the principles of ethical
codes of conduct within their businesses.
Once again, let us lead by example and
help pave the way for a more ethical and
conducive business environment with
transparency and accountability in mind.

Whilst we recognise the commitment from
President John Magufuli to work closely
with the private sector and remain hopeful
for the new opportunities his support

represents, this commitment is yet to
translate into meaningful partnership with
government. As we welcomed the new year,
the private sector was met with new and
unique challenges.
However, President Magufuli made many
promises to Tanzanians during the election
campaign and his first few months in
office are a testament that he intends
to deliver on those promises. Therefore,
let us seek to continue working with
government and our private sector partners
in close collaboration to ensure that we
support the country’s socio-economic
development vision through continued
dialogue, collaboration and partnership with
government to help realise the country’s
socio-economic development vision.
On a final note and on behalf of the Board
of Directors, thank you to all our members
for contributing towards making 2015 a
remarkable year for the CEO Roundtable of
Tanzania.
I wish you all happy reading and thank you
for your continued support.
Sincerely,

Ali A. Mufuruki
Chairman, CEO Roundtable of Tanzania

In the same spirit of promoting ethical
leadership, the CEOrt delivered another first
in the history of Tanzania – hosting the first
ever Presidential Aspirants’ Debate.
Whilst this initiative was initially hampered
with numerous obstacles, the CEOrt’s
bold move not only earned great respect
amongst government, development partners
and private sector, but also set the CEOrt
apart as a private sector organisation

A cross section of private sector participants during the Private Sector Engagement with President John Pombe Magufuli.
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Q1 Highlights
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Investigating Private Sector Led
Solutions to Tackle Wildlife Poaching
The CEOrt was pleased to welcome the
US Ambassador, Mark Childress to the
first meeting of the year. The ambassador’s
passion regarding preservation of
Tanzania’s wildlife was clearly evident as
he presented members with staggering
figures on the elephant poaching crisis.
With 60% of Tanzania’s elephant
population decimated in the last five
years, the deep rooted corruption that
has facilitated the on-going decimation
of elephants had reached industrial scale
proportions. The figures paint a bleak
picture of the future of Tanzania’s wildlife
population and urgent action is necessary
to stop the debilitating trend.
During the ensuing panel discussion,
expert panelists from within the Transport
& Logistics as well as Tourism sectors
Mr. Paul Wallace – TICTS CEO and Mr.
John Corse – Fastjet MD deliberated on
private sector led solutions that could be
effective in helping arrest the poaching of
Tanzania’s precious wildlife.
The panel discussion demonstrated the
organised nature of wildlife poaching
whereby corrupt individuals are
empowered to smuggle ivory out of the
country with impunity due to loopholes
in the existing Transport & Logistics
sector. Furthermore, Tanzania's tourism
sector, which is the country's number
one foreign exchange earner is severely
challenged due to the on-going poaching
crisis. Should the current trends continue,
Tanzania's vision of doubling tourism
growth in the next ten years will be in
vain.
As a way forward, members committed
to working in partnership with the US
Embassy to develop private sector led
solutions for tangible results in the fight
against wildlife poaching.
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Amb. Mark Childress addressing CEOrt members
during the dinner meeting held in February, 2016.

Panel discussion during the CEOrt dinner meeting held in
February.
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The Implementation of the NonCitizens (Employment Regulation)
Act 2015 and the Impact to the
Business Environment
In response to concern from members of
the CEOrt regarding the implementation of
the Non-Citizens (Employment Regulation)
Act 2015, the CEOrt organized a meeting
with the Minister of Home Affairs, Hon.
Kitwanga and the Deputy Minister,
Department of Labor and Employment
to take part in a roundtable discussion to
address the new immigration law’s longterm impact to the Tanzanian economy with
reference to the investment climate, business
environment and succession planning and
the existing challenges identified with the
implementation of the Act.

Major concerns highlighted by
members include:
• Ambiguity in the process for acquiring
permits

This bureaucratic process is negatively
impacting business in terms of cost and
ease of access.
Whilst the issues detailed above were of
concern, the five year validity for work
permits as stipulated within the Act raised
the most concern. Members were keen to
share their knowledge and experience with
the honorable ministers highlighting the
dangers of approaching succession planning
from a "one size fits all" perspective.

Following engaging discussions with the
honorable ministers, the meeting concluded
with a commitment from Hon. Kitwanga
to make the Department of Immigration
more efficient through an enhanced
public awareness campaign of the revised
regulatory framework and a 5 day guarantee
for the issuance of residence permits,
provided all documentation is in order.
In addition, the CEOrt committed to
contributing to the development of
a long-term strategy for moving the
country forward through the formulation
of a working group, working in close
collaboration with government to share
private sector ideas on how best to address
the issues raised for creating meaningful jobs
in Tanzania.

Update:

Following the roundtable discussion
held on Saturday, 13th February,
the CEOrt is pleased to note that
the Minister of Home Affairs, Hon.
Kitwanga has started to implement
changes within the Department
of Immigration, commencing
with a complete overhaul of the
human resources team within key
locations. The minister’s actions
support the commitment he made
during the roundtable discussion to
make the Immigration department
transparent, accountable and
efficient.

The Act, which seeks to limit the
employment of expatriates could result in
the stagnation of human capacity building
and skills transfer. In addition, the five year
time limit circumvents the opportunity for
increased investment and economic growth.

• The aggressive demeanor of government
officials seeking to ensure compliance is
causing apprehension within the business
community and negatively impacting
productivity.
• The new regulation significantly increases
the financial burden on businesses
seeking to bring external resource in
country
• The process for acquiring new permits
requires submission to both the Labor
and Immigration departments with
an associated time line of one month.
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Hon. Minister Kitwanga and Deputy Minister
Mavunde during the Q&A session as part of the
CEOrt roundtable discussion.
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Private Sector Collaboration with
Government for Human Capacity
Building, Enhanced Skills Development
and Meaningful Job Creation
The focus on National Skills Development
during the CEOrt dinner meeting hosted
in March was a natural continuance of the
meeting with the ministers in February.
As highlighted previously, one of the most
pressing concerns raised by members of the
CEOrt was the lack of skilled Tanzanians
within the labor market.
During the dialogue, it was highlighted
that the Skills Development Levy (SDL), to
which the private sector are mandated to
contribute, is not being utilized as originally
intended. With only 1/3 of the levy allocated
by government to vocational training, a hefty
2/3 of SDL is being appropriated to funding
higher education student loans.
Misuse of the SDL over the last two
decades has resulted in negative implications
on Tanzania’s higher learning graduate
statistics with the country churning out
more graduate youth seeking professional
employment than those seeking vocational
employment.

labour workforce aptly able to support the
country’s industrialization goals.

For the past three decades, the government
focus has been on graduating large numbers
of Tanzania’s youth from higher education
institutions. However, the focus must shift to
developing a qualified youth who are able to
participate and compete within the national,
regional and global economy.

Statoil is a technology oriented oil and gas producer, focusing on upstream activities, while also
marketing and trading crude oil, natural gas, liquids and refined products and with activities in
offshore wind. Statoil is listed on the New York and Oslo stock exchanges and has more than
20,000 employees worldwide. In Tanzania Statoil in corporation with it’s partner ExxonMobil
operates Block 2 on behalf of Tanzania Petroleum Development Corporation (TPDC). Statoil has
completed a successful drilling campaign that began in November 2011. A total of 14 wells
have been drilled and eight discoveries made of approximately 22 tcf of gas in place. Four of
these are classified as high discoveries, including the Piri-1 discovery which was the largest gas
discovery in the world in 2014. Statoil is now focusing on evaluating data from the wells to
enable it to mature new prospects and progress the development project.

In addition, Prof. Temu’s presentation
delivered staggering statistics regarding the
state of Tanzania’s labor market with the
admission that Tanzania has lost an entire
generation due to the majority of Tanzania’s
graduates pursuing degrees that are not
relevant for Tanzania’s labor market and
without the necessary skill-set to compete
effectively for employment.
Participants were encouraged to hear
that the Ministry of Education and VETA
now realise that meaningful private sector
participation is tantamount to help drive
policy which is geared to developing a skilled
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Crossing energy frontiers
in Tanzania

Director of Higher Education, Prof. Sylvia Temu
presenting to CEOrt members shortfalls within
Tanzania's education system, which has resulted in
a largely unskilled youth population.

Statoil Tanzania Office
Office Address: Statoil Tanzania
P.O.Box 713, Dar es Salaam
Phone: +255684226203
Visitors Address: Plot 1403 Bains Singh Avenue
Masaki, Dar es Salaam
Statoil Mtwara Liaison Office
Msemo Road
Telephone +255685742845/+255689103380
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Spotlight On
Anti-Corruption
Witnessing the scourge of corruption
continue unabated much to the detriment
of the business environment, the CEOrt was
keen to implement practical solutions to
address the problem
A critical and important first step is to
publicly affirm a commitment to tackling
corruption. As highlighted previously, the
private sector may affirm their commitment
through the signing of the National Integrity
Pledge.
However, recognising that coordinated
efforts are also necessary at a global level,
the CEOrt recently became a signatory
of the United Nations Global Compact
(UNGC) and currently serves on the
steering committee of the local network
chapter with the vision of helping drive
the key focus areas of human rights, labor,
environment and anti-corruption.

April: Tanzania’s Industrialization
Challenge

July: 3rd Annual General Meeting

to sign the National Integrity Pledge and
become active members of the United
Nations Global Compact.
These initiatives serve as the private sector’s
commitment to good business practice,
corporate responsibility, ethical code of
conduct, transparency and accountability.
During the presidential campaign, President
Magufuli vowed to tackle the deep-rooted
corruption that had infiltrated all sectors
in Tanzania. As we continue to witness the
promises he made materialize, let us work
together to support the president’s efforts
by ensuring the private sector remains
ethical, transparent and accountable at all
times.

• The CEOrt will continue to host monthly
dinner meetings every 2nd Tuesday of the
month at the Hyatt Regency Kilimanjaro
from 18:30hrs.
• A gentle reminder that the attendance
policy to the monthly meetings permits
attendance of the CEOrt member only.
Exceptions to this policy are Group CEOs,
Board of Directors and special invited
guests.

CEOrt Annual Awards

Every year, the CEO Roundtable presents
annual awards to two distinguished leaders
in public service; Public Sector Partner
of the Year and Outstanding Lifetime
Achievement Award for Outstanding Public
Service.

Editor's Note
We hope you have enjoyed reading
the first edition of the CEOrt’s
quarterly newsletter. We are
excited to introduce this new
avenue of keeping you updated on
news and developments within the
CEO Roundtable and to provide
highlights on key agenda items.
We value your membership and
welcome your feedback. For more
information on any of the CEOrt
initiatives, please contact us on
+255 758 808 797 or email us at
secretariat@ceo-roundtable.co.tz
A special note of appreciation to
our sponsors as featured within
this newsletter. Thank you for your
support!

Recognising that exemplary private sector
leadership plays a pivotal role in helping
the country achieve its socio-economic
development goals, the CEOrt is pleased
to introduce a new award category this
year….CEO of the Year.

The UNGC seeks to promote responsible
corporate citizenship through the
incorporation of globally accepted standards
within human rights, labor, environment and
anti-corruption. Through the adoption of
these principles, businesses are effectively
making a commitment to conducting ethical
business practices for the long-term and
sustainable socio-economic transformation
in Tanzania.
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Upcoming Events:
May: Harnessing PPPs for Water
Conservation

What is the UNGC?

As highlighted by the Chairman, the CEOrt
will ramp up efforts to tackle corruption and
we will continue to encourage all members

On The Horizon

The "CEO of the Year" award will recognise
a private sector leader who exemplifies
extraordinary leadership, driving socioeconomic growth whilst demonstrating a
commitment to ethical business practice
and social responsibility.

Launch of the UNGC Tanzania Network graced by
Her Excellency, Samia Suluhu Hassan.

Later this year, we will ask you to nominate
and vote for leaders within the abovementioned categories to be awarded at our
annual end of year gala.

Santina Benson

Executive Director, CEO Roundtable of Tanzania
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